Thurnby Scout and Guides
Terms and Conditions of Hire for Thurnby Scout and Guide Headquarters

1. Definitions

a. The Premises for the purpose of these Terms and Conditions refer to the main building, car park and lawned area only of the Thurnby Scout and Guide Headquarters at Court Road, Thurnby Leicestershire LE7 9PA. For the avoidance of any doubt Premises shall not include any out buildings or storage units on the grounds of Thurnby Scout and Guide Headquarters;
b. Date of Hire is the date on which the Hirer has access to the Premises as agreed with Thurnby Scout and Guide Group in advance;
c. Hire Period means the times during which the Hirer is permitted to use the Premises on the Date of Hire;
d. The Group refers to the Thurnby Scout and Guide Group.
e. The Hirer is the person who confirms the booking in writing and who is, therefore, ultimately responsible for the payment of all charges;
f. The Purpose of Hire is the purpose for which the Group agrees to Hire the Premises to the Hirer as stated in the written confirmation of booking.
2. The Hire

a. In consideration of the hire fee, and subject to these terms and conditions, the Group agrees to hire the Premises to the Hirer for the agreed Purpose of Hire.

3. Bookings

a. The Group reserves the right to refuse any booking at its absolute discretion.

b. The supply of a copy of these terms and conditions shall not of itself be deemed to amount to an acceptance of any booking by the Group. 

c. Bookings are treated as provisional until (i) the deposit has been paid, (ii) the booking has been confirmed in writing by the Group and (iii) until all requested details have been provided by the Hirer.
d. No transfer of bookings or sub-bookings is permitted.
4. Deposits
a. A deposit of £25 is required upon confirmation in writing by the Hirer of its intention to Hire the Premises. 

b. Upon receipt of the deposit the Group will confirm [in writing] whether it is able to accommodate the booking (“the Acceptance”) and if it is unable to accommodate the booking the Group will return the deposit within [14] days of receipt.
c. Failure pay the deposit may result in the booking being cancelled.

5. Price and Payment

a. The Hirer must pay the Group a hire fee (plus any applicable VAT)  as set out in the booking confirmation (which is [inclusive] of the £25 deposit);

b. Payment of the balance of the hire fee is to be made at 7 days prior to the Date of Hire or on the day with prior agreement and must be made without any set off or deduction.
c. If a bouncy castle will be used during the hire there will be an additional charge of £5 to cover the electricity costs.
6. Cancellations

a. Cancellation by the Hirer.
i. In the event that you cancel your event after the Acceptance by the Group of the booking, the deposit will be forfeited and in addition a cancellation fee may be charged which is payable on demand. The cancellation fee is calculated as follows:

1. Cancellation at least 1 month prior to the Date of Hire – 0% of the hire fee;
2. Cancellation between 1 month and 7 days prior to the Date of Hire – 25% of the hire fee;
3. Cancellation less than 7 days prior to the Date of Hire – 50% of the hire fee.
ii. Should the Group receive another booking for the Date of Hire after cancellation by the Hirer, all or a portion of the cancellation fee may be refunded to the Hirer at the absolute discretion of the Group.

b. Cancellation by the Group

i. The Group reserves the right to cancel the booking in the event of the Hirer failing to perform any of the obligations contained within these terms and conditions;

ii. If for any reason beyond its control including, but not limited to, strike, labour dispute, accident, act of war, act of God, fire, flood, or other emergency condition, the Group is unable to perform its obligations under these terms and conditions or if in its absolute discretion the Group determines that it is necessary in the interests of health and safety it may terminate this agreement without further liability of any nature, upon return of the Hirer’s deposit. 

iii. The Group reserves the right to cancel any booking upon reasonable grounds and giving not less than [28/14?] days written notice to the Hirer. In the event that the Group cancels a booking under this provision, it shall do so in writing and shall either refund all sums already paid in respect of that booking or offer alternative dates;

iv. In no event shall the Group be liable for indirect or consequential damages or losses of any nature for any reason whatsoever.
7. Suitability for Purpose/ Purpose for Hire
a. The Hirer must satisfy himself that the facilities at the Premises are suitable for his purpose.
b. No part of the Premises is to be used for any purpose other than the Purpose of Hire.

c. No part of the Premises is to be used for any unlawful purpose or in any unlawful way.
8. License

a. The Group licenses the Hirer, subject to these terms and conditions, to use the Premises on the Date of Hire for the agreed hire period for the sole purpose of holding the event as agreed with the Group.

9. [Facilities
a. The Group will provide the hire of the Premises with adequate heating, lighting and ventilation in addition to cloakroom, washroom and self catering facilities.
10. Care of and damage to the Premises

a. The Hirer shall use the Premises so that at all times it is maintained in a clean, tidy and safe condition and shall comply with the reasonable instructions and directions given by the group in relation to the hire of the Premises. The Hirer shall ensure that no person:
i. Fixes anything to the floors, walls, ceilings or any other interior or exterior part of the Premises by means of screws, nails, drawing pins, or other means unless agreed in writing with the Group prior to the Date of Hire;

ii. Marks, soils or damages the structure or contents of the Premises;

iii. Paints or constructs any structure inside the Premises;
iv. Leaves anything in, or in any way obstructs, an emergency exit or any notice of any emergency exit.

b. In the event of any damage occurring to all or any part of the Premises (or the property or equipment therein) the Group reserves the right to render the Hirer liable for the replacement or repair of any or all property damaged.

11. Equipment
a. The Group cannot accept responsibility for any equipment provided by, for or on behalf of the Hirer.

12. Car Parking

a. Whilst part of the Premises comprises of a car park, under no circumstances will the Group accept any liability for loss or damage to the contents of or to any car or other vehicle, which is brought on to or left on the Premises during the Hire Period.

b. The Hirer shall ensure that all vehicles are parked so that no exit or entrance way is obstructed.

13. Maximum capacity

a. The Hirer shall not permit more than the maximum number of people notified to and agreed with the Group in advance onto the Premises during the course of the hire. The Group shall, at its sole discretion, have the right to require people in excess of the maximum number to leave the Premises.
14. Hazardous Substances
a. The Hirer shall ensure no hazardous substances, articles or equipment are brought onto the Premises.

15. Health and Safety

a. The Hirer shall comply with all current and applicable health and safety legislation.

16. Cleaning of the Premises

a. The Hirer shall remove all items brought by it onto the Premises no later than the end of the Hire Period and ensure that all rooms are left clean, undamaged and free from rubbish.

b. If any articles are left at the Premises the Group has the right to discard or dispose of those articles after the Hire Period has ended. If any article left on the Premises after the Hire Period has ended appears to the Group, in its sole discretion, to be an article of value, the Group may but is not obliged to store the article at the Hirer’s sole risk.
17. Compliance with statutes

a. The Hirer shall ensure that all legislation relating to the use of the Premises is complied with.

18. Right to Eject

a. The Group reserves the right, in its sole discretion, to require any person to leave the Premises or to remove anything to be brought into or removed from the Premises or any building on the Premises

19. Right of Entry

a. The Group retains the right to enter the Premises (or any part of it) during the Hire Period

20. Insurance/Indemnity

a. The Hirer agrees to reimburse the Group on a pound for pound basis and shall hold the Group harmless from any and all claims, liabilities, losses, charges, damages, expenses (including legal fees) of any kind whatsoever, which may be sustained or incurred by the Group as a result of a third party claim in connection with any breach by the Hirer, its employees and/or agents, of this agreement. The Hirer shall obtain and maintain adequate levels of insurance accordingly.

b. The Hirer shall satisfy itself that it has appropriate insurance in place to cover its activities and its use of the Premises during the Hire Period.

c. The Hirer acknowledges that any objects, equipment, furniture, stock or other property of any sort which it brings on to the Premises shall remain under his control and care and that the Hirer is in the best position to insure such property and accordingly, it is reasonable for the Group to exclude liability for such property to the extent hereby excluded.
21. Limitation of the Group’s Liability 

a. All warranties, conditions and other terms implied by statute or common law are, to the fullest extent permitted by law, excluded from these Terms and Conditions and the agreement between the Group and the Hirer;

b. Nothing in these Terms and Conditions or the agreement between the Group and the Hirer excludes or limits the liability of the Group:

i. For death or personal injury caused by the Group’s negligence;

ii. For any matter which it would be illegal or unlawful for the Group to exclude its liability;

iii. For any damage or liability incurred by the Hirer as a result of fraud or fraudulent misrepresentation by the Group.
22. Accidents

a. Any accident occurring at the Premises should be reported to the Group immediately and in any event no later than the end of the Hire Period.

23. Smoking

a. The Premises are strictly no smoking and no smoking is permitted anywhere on the Premises whether indoor or outdoor.

24. Alcohol

a. The sale or consumption of alcohol on the Premises is strictly prohibited.
25. Gambling

a. No sweepstake, raffle, tombola or other form of lottery is permitted to take place on the Premises except a lottery:

i. Which is lawful under the Gambling Act 2005;

ii. For which prior consent of the Group has been obtained; and

iii. Which is conducted strictly in accordance with the relevant statutory provisions.
26. Entertainment

a. It is the Hirer's sole responsibility to ensure that it has in place all necessary entertainment and performance licenses and the Hirer shall reimburse the Group on a pound for pound basis for all claims, liabilities, losses, charges, damages, expenses (including legal fees) of any kind whatsoever, which may be sustained or incurred by the Group as a result of the failure by the Hirer to obtain the appropriate licenses.
b. In the use of the Premises the Hirer is not to infringe any copyright or allow any copyright to be infringed. If the use of the Premises will involve the performance of any musical or dramatic works or the delivery in public of any lecture in which copyright subsists it will be the responsibility of the Hirer to obtain prior to the Date of Hire the consent of the owner of the relevant copyright and pay any appropriate fees, royalties or license fees which may be payable.

27. Broadcast and Filming

a. The Hirer is not to grant broadcasting or filming rights without the prior consent of the Group but cameras may be brought into and used on the Premises for private (but not commercial) purposes provided that no nuisance or annoyance is occasioned.
28. Animals

a. With the exception of guide dogs, no animals shall be allowed to enter the Premises without the Group's written permission.

29. Activity Equipment

a. It is acknowledged that the Group keeps various items of activity equipment at the Premises. The use of such activity equipment by the Hirer during the Hire Period is strictly prohibited unless prior written authorisation and permission has been received by the Hirer from the Group.

30. Noise

a. The Hirer is to ensure that there is no excessive noise at the Premises or coming from the Premises after 10pm on a Sunday to Thursday or after 12pm on a Friday or Saturday. Whether or not any noise constitutes excessive noise shall be determined at the sole discretion of the Group.

31. Children’s’ Supervision

a. At all times during the Hire Period there must be a minimum of 1 adult present for every 10 children under the age of 13 and 1 adult for every 15 children between the ages of 13 and 17.
32. Complaints

a. Any complaint arising out of the hiring must be made in writing to the Group within [3] days of the end of the Hire Period.
33. These terms are entered into solely for the benefit of the Hirer and the Group. They are not intended to confer any benefit on any third party. These terms are to be governed by the laws of England and Wales and shall be subject to the exclusive jurisdiction of the English Courts.

